
PARA-PHRASES 

Message From The President 
I am delighted to serve again as the President of the Greater 
Lexington Paralegal Association this year.   

We have had an amazing start to 2017:   

 We were proud to host the Region 3 Conference for the 
National Federation of Paralegal Associations and our 
first Spring Half-Day CLE earlier this month.   

 Volunteered our time and culinary talents by making din-
ner for the residents of our local Ronald McDonald 
House. 

 The attendance at our monthly meetings/CLEs has been 
tremendous!  If you have not been to a meeting- delicious 
free lunches are served and a door prize is given away each 
month.  Please introduce yourself to your fellow parale-
gals; the networking possibilities are endless if you put yourself out there.   

Your GLPA Board is working diligently to make our association engaging and educational to our 
profession and also serving our community with charitable giving and projects.  Be sure to volun-
teer at one of our upcoming philanthropy events.  You will not regret it!   

Feel free to contact the GLPA membership at glpalistserv@googlegroups.com if you are looking 
for an expert, need help with an out-of-state commission, need help with e-filing- you get the 
idea!  Our association has a plethora of great minds that will be glad to assist.   
I hope to see you at our monthly CLEs or any of the upcoming social events.  If you have any 
questions or concerns, please contact me at rwalton@sturgillturner.com or 859-255-8581. 
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5 Questions For… Liz Boggs 

FRIDAY, MARCH 17, 2017 proved to be a very successful day as the GLPA hosted a Half Day CLE which be-
gan at 1:15 with 42 registered attendees.  Our speakers did an outstanding job, and we would like to thank each 
of them for spending an hour (or so) with not only our membership but with our Region 3 guests!  
 
Doug Hoots, Esq. – LANDRUM & SHOUSE 
Rob Duncan, Esq. – U.S. ATTORNEY’S OFFICE 
Helen Bongard, Esq. – SULLIVAN UNIVERSITY 
 
We were pleased to hear Mr. Hoots speak on Insurance Fraud, Mr. Duncan on the ins and 
outs of the U.S. Attorney’s Office and the responsibilities of that office, and Ms. Bongard on 
Ethics.  
 
Our special thanks to The Gratz Park Inn for accommodating our group, not only for Friday 
afternoon, but the weekend as well for the Region 3 meeting, Mazanec, Raskin & Ryder Co., 
LPA for sponsoring the Region 3 break, and Fowler Bell for sponsoring the Region 3 Lunch-
eon. 

Spring 2017 Half Day CLE at Gratz Park Inn by Glenna Fugazzi 
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1)  What song do you love to dance to and why?  
 Anything from “Dirty Dancing”.  Who would not love dancing with Patrick Swayze???? 
 
2) What was your most embarrassing hair style? (and if you have a pic even better!)  If you 

don’t have a pic then:  
 My most embarrassing haircut was during Jr. High School when my Mom took me to 

her beautician.  I had long wavy locks and she had them cut it all off into a pixie.  I took 
one look in the mirror and burst into tears.  It was absolutely awful and I have an aver-
sion to getting my hair cut short to this day.   

 
3) Have you had a paranormal or extraterrestrial experience? (and tell a story if so….)   
 I was caring for my grandson who was about 10-11 months old and knew how to wave 

bye-bye.  We were all alone in the house just at dusk.  I was sitting on the sofa giving 
him a bottle when he looked at the door, eyes fixated on “something” and started smil-
ing and waving.  He did this three times.  Needless to say I got up, turned on all the 
lights, the TV and made a lot of noise.  Creepy!!!! 

 
4)   Who would play you in a film?   
 Scarlet O’Hara, I have always wanted to live in a Southern mansion.   
 
5 )  What is the best chat up line you’ve heard or had said to you?  “ 
 Do you want to borrow my coat?”  I ended up marrying the guy!!! 
 
Elizabeth Boggs is bankruptcy paralegal for Sturgill, Turner, Barker, & Moloney, PLLC .  She has over 35 
years of experience that covering all facets of bankruptcy.  Liz has been on the board of the Greater Lexington 
Paralegal Association since 2010.  Additionally, she volunteers at the Nathanial Mission holiday and dinner 
and organizes an annual fundraiser for the local human society.  

The infamous Liz  
Boggs haircut.   



Studying for Certification — By Heather Purnell, RP 

Five GLPA members met to 
take the practice exam that 
NFPA offers.   

Unfortunately there was a 
functionality issue with Pro-
metric system and we were 
unable to take it.  However, 
we did a 30 test practice exam 
(for free) through another site 
and ran through several other 
questions.  With two GLPA 
members already scheduled to 
take the exam, it’s a really 
exciting time. 

We will be scheduling date to 
take the practice test in the 
coming months.  Announce-
ments with dates and times 
will be disseminated through 
the GLPA listserv. If you are 
interested in participating, 
please let me know.  You can 
email me at 
heather@iplaw1.net 
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Giving Back to The Community — 
       By Jennifer Warren 

We have a lot of great things planned this year for the Philan-
thropy Department.  We have already volunteered at the Ronald 
McDonald House and have two blood drives with the Fayette 
Co. Bar Association set for May 13 and December 8.  We would 
love to have a bunch of volunteers for that. 

 

 

 

 

 

 

 

 

 

Some other plans we will put in motion is a school supply drive 
for one of the north-side elementary’s in August.  we would also 
like to collect some donations for God’s Pantry and participate 
in a Pro Se Divorce Clinic with the Fayette Co. Bar Association.   

 In the past, we have donated dresses with the Dress for 
Success Clinic.  I know that reaches a lot of people and would 
love to get a nice group to help with that.  There are a number 
of other ideas that come to mind for the year and we look for-
ward to working with everyone.  We really appreciate each of 
you that takes the time to volunteer.  You really are making a 
difference in other’s lives. 



Where Do I Go From Here? Alternative Careers for Paralegals 
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Bev Rawlings, IT Admin 
During my soon-to-be 40 years in the legal field, I’ve thought about jobs outside a law firm where I might be able to use my skills. I can see 
how a paralegal’s training can set him or her up to step into another industry—attention to detail, logical thinking, ability to manage others’ 
expectations, time management skills, etc., etc. I ran across the following article on The Estrin Report recently and thought it would give us 
all some encouragement to daydream about future career possibilities. Enjoy! 
 
When I ask a paralegal “What's the next step in your career”, they inevitably tell me what they don’t want. “I don’t want a 
major firm.” “I don’t want litigation.” “I don’t want….” Rarely, can they tell me what they do want other than “a whole lot of 
money” or “I want to go in-house.” Sometimes, however, they tell me, “I want an alternative career.” Ok, I’ll say, “What does 
that mean?” And I get driven right back to the, “I dunno.” 
 
The most important thing to remember when considering an alternative career is: 
 
“By setting a timeline and creating a plan, you have a goal. Otherwise, all you have 
is a dream.” 
 
What are the reasons paralegals start seeking an alternative career? Meeting 
billable hours, too much overtime, looming deadlines, need for bigger chal-
lenges, desire for increased salary,  stress, meeting unrealistic or unclear 
expectations or the all mighty, unspoken: dealing with attorney egos. 
It’s entirely possible that you may be suffering from the little known 
R&RW syndrome– routine and repetitious work, a huge contributor to 
paralegal burnout. Sure, you may be working on different cases, clients or 
matters but underneath, the work is the same. You are executing the same 
document organization, drafting of pleadings or writing of minutes. The 
work is the same, only the client is different. Routine and repetitious work 
= burnout. That’s the biggest reason why paralegals scream, “Get me outta 
here!” 
 
Here are a few ideas sparked by paralegals who have found careers inside 
and outside the legal field. Recognize that it’s not fault with the paralegal field. It could be the type of job that you have that 
no longer matches your expectations. Ask yourself: Have I defined my expectations? 
 
Outside the Legal Field 
A few months ago, we placed a litigation paralegal into one the top PR firms in the country as a Jr. PR Specialist. She lever-
aged her paralegal skills along with some PR project work she accomplished during college.  She had a strong desire to get out 
of the paralegal field and into PR. She became a paralegal because her family wanted her to be a lawyer or dentist and she was 
trying to meet their expectations. 
She went to work for a one of the top PR agents in the country representing A-list celebrities. The PR agent liked her atten-
tion to detail, research and writing skills, ability to handle large egos and that she had to be smart to work in a law firm. She is 
one happy camper. 
 
A litigation paralegal turned her artistic skills into her dream of becoming a freelance artist. How did she do it? She continu-
ously participated in artist shows until she built up a clientele, website, following, and inventory. Gradually, she moved the 
number of days she worked as a paralegal down and the number of days she worked as an artist up. She didn’t just quit and 
try to make it as an artist. Now, she works full-time as an artist in Oregon. Her secret? She had a plan, took her time and 
worked the plan. 
 
Positions where you can leverage your paralegal skills outside of the legal field include: escrow agents, compliance specialists, 
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bank probate administrators, funds administrators, insurance brokers, trust examiners, real estate agents, risk managers, 
health care industry professionals, contract administrators, administrative in hospitals, non-profits and more.. 
 
Staying In the Field 
Several months ago, we found a position for a real estate paralegal who claimed she was burning out. Why? No client con-
tact. In every position she had, she sat in her office drafting contracts, purchase agreements, reviewing title reports and 
preparing lease summaries. This outgoing paralegal very rarely saw a client. She thought she hated the paralegal field. That 
wasn’t necessarily the case.  We proposed a new position gaining popularity around the county: the hybrid paralegal/legal 
secretary.  We took her out of the major firm and into a smaller, boutique firm. The position put her in a situation where 
she was face-to-face with clients every single day. The result? One happy, smiling 
paralegal. The fact that she is now making in the mid $90’s didn’t hurt either. 
 
Raul Estravit leveraged his paralegal background into the managing principal at 
Encore Litigation & Trial Technology Services. He started out as a paralegal in a 
major law firm working on the world changing trial of MCI v AT&T. Raul was one 
of  the very first professionals in Los Angeles to employ Litigation Support in sever-
al large scale cases including The Exxon Valdez Oil Spill.  His work on the Valdez 
matter became a focal point at the Senate hearings in Washington. His paralegal 
background has made him into a hybrid professional between the legal and tech-
nology worlds. Raul has "Hot Seated" and managed over 500 cases throughout his 
career. 
 
Positions inside the law firm are too numerous to mention. 
Here are just a few: Law firm administrators, hiring coordinators, professional de-
velopment directors, training managers, eDiscovery professionals, litigation support 
professionals, docketing, marketing, facilities management, data analysts, technolo-
gy, IT, HR, pricing analysts, purchasing, catering, event planning, PR, recruiting, paralegal managers, website manage-
ment, newsletter coordinators, billing coordinators, accounting professionals, practice support managers.    
 
Outside But Inside 
Recently, I became a Board member of a rural community center. I’ve had such fun and job satisfaction! The community 
center was a 501(c)(7) that is basically a social club. The center badly needed a roof, funding, and other things. The center 
needed to change its non-profit status to a 501(c)(3) in order to get grants, funding, and donations.  A retired paralegal is 
assisting in re-writing the bylaws and assisting with the changes.  While this isn’t another job, it is helping the community. 
Here is a way to find job satisfaction without changing jobs. 
 
Vendors 
Vendors have fantastic positions, pay well and offer interesting careers. You can move up within the company, something 
you can’t always do in a law firm.  Not all positions with vendors are sales. There are research, analysts, management, re-
cruiting, administrative, paralegal, document review, and a number of other interesting opportunities. 
 
In-house 
There are in-house positions such as this Director, Corporate Secretary that calls for a paralegal background. Here is the 
job description: “The Office of Corporate Governance supports the board of directors and committees for xxxxx and sub-
sidiaries. It is responsible for legal and regulatory matters pertaining to public companies and financial services holding 
companies, and responsibilities of directors and officers. You will be responsible for governance matters for the Board of 
Board Committee meetings and coordinating governance-related initiatives. 
 
Technology Careers 
One of the hottest alternative careers for paralegals can be found in technology. You can find lucrative careers as a Litigation 
Support professional in Litigation Support analyst; project manager, eDiscovery project manager, eDiscovery consultant, fo-
rensics, case managers,  database managers, trainers, and more. These are high paying positions and well worth investigating. 
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(continued from Page 5, “Where Do I Go From Here?”) 
 
Mediators 
Here’s a great alternative career! The majority of mediators are either lawyers or former judges. However, the field is open 
to non-lawyers who are entering the profession. At this writing, no formal licensing or certification exists for mediators. 
Training is available through independent mediation programs, national and local mediation membership organizations 
and post- secondary schools, according to the U.S. Dept. of Labor and Bureau of Labor Statistics. Colleges and universities are 
also beginning to offer advanced degrees in dispute resolution and conflict management. 
 
Educators 
Check out opportunities at your local college or online. There are teacher, program administrators, consultants, education coor-
dinator for continuing legal education open in paralegal education. Check with 
local universities, col-leges, vocational schools online training organizations and 
community colleges for requirements. Many schools are in-terested in hiring part-
time faculty to teach an occasional course. This could be an opportunity for you 
to see if you would like to work in the academic world. It is also a great addition 
to your resume. 
 
How to Make the Transition 
One misconception is that you can just throw your resume out there and employ-
ers will automatically assume you are qualified. Not so! In order to transition, 
have a plan. You may have to take classes, get cross-trained or write your resume 
reflecting you have the proper skills and abilities. Employers do not have the imag-
ination to assume that you have the right qualifications. Furthermore, no one 
reads long, rambling cover letters explaining why you are qualified or want to tran-
sition. Two to five seconds is literally all that an employer will spend reading your 
cover letter. 
 
Will you have to take a cut in salary? Possibly, yes. One unrealistic expectation is that you will make the same salary you are earn-
ing now. If you are not bringing experience, you cannot expect to get more money or the same that you are earning now. It is 
possible to earn the same or even more if you leverage your paralegal skills as in technology such as eDiscovery, paralegal manage-
ment or HR skills. However, if you are seeking to move from litigation to trust officer in a bank and have no experience, it is un-
likely you will get the same salary. You have to bring some experience to the table. Be flexible and open. 
 
Tailor your resume specifically for each job. Do the work it takes. If you are transitioning out of the field, writing a resume that 
says, “prepared motions, summary judgments and trial exhibits” is not going to get you a position in an unrelated field. The re-
sume might have to read, “worked with high-profile clients”, “prepared sophisticated documents”, “handled heavy correspond-
ence” or whatever applies to your new job. Employers outside the legal field will not relate to specific legal assignments. They do 
not understand the legal field and are likely to reject the resume. 
 
Finding an alternative career is exciting, challenging and motivating. You can leverage your current skills, find a way to utilize 
your work history and keep on going in this highly stimulating field that just keeps growing and growing! 
Here’s to outrageous success! 
 
Chere B. Estrin is the CEO of Estrin Legal Staffing. She is a recipient of the LAPA Lifetime Achievement Award; President and Co-Founding 
Member of the Organization of Legal Professionals; CEO of the Paralegal Knowledge Institute; a national seminar speaker and author of 10 
books on legal careers. She has been written up in the Los Angeles Times, Newsweek, Chicago Trib, Daily Journal and other publications. Her 
blog, The Estrin Report has been around since 2005. Chere has been a top executive in a $5 billion corporation, paralegal administrator in two 
major law firms and is a co-founding member of the International Paralegal Management Association. She is an Inc. Magazine Entrepreneur of 
the Year Finalist and lots of other stuff. She's free on Sundays from 3:00 a.m. to 6:00 a.m.  Reach out to her at chere@estrinlegalstaffing.com. 
 
You can find more articles at http://estrinlegaled.typepad.com.  



NFPA News by Tammy Smith, CKP, Primary Representative 
and Terri Marksbury, Secondary Representative 
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Many of you may not realize one of the many benefits of your GLPA Membership is 
membership into the NFPA (National Federation of Paralegal Associations). Our 
Association falls into Region 3 of the NFPA map. If you did not know this, you have 
probably never visited the website at www.paralegals.org and taken advantage of the 
wealth of information there.  

NFPA was founded in 1974, and was the first national paralegal association. NFPA is 
an issues-driven, policy-oriented professional association directed by its membership, 
comprised of more than 50 member associations and represents over 9,000 individual 
members reflecting a broad range of experience, education and diversity. Since its inception, NFPA has assisted the profes-
sion in addressing many issues associated with the growth and expanded role of the paralegal, such as:  

 Responded to the Department of Labor’s 2003 proposed changes and updates to the regulations issued under the Fair 
Labor Standards Act (FLSA);  

 Worked with and testified before many organizations such as legislatures, bar association task forces, and court commit-
tees on issues related to paralegal participation in delivering legal services and the paralegal profession generally;  

 Actively monitors legislative actions and proposed court changes. When necessary, NFPA responds with letters or by 
filing amicus briefs with courts throughout the United States on issues that could affect the paralegal profession;  

 Created, developed and adopted the Paralegal Advanced Competency Exam® (PACE®) and the Paralegal CORE Com-
petency Exam™ (PCCE™);  

 Created position statements on non-lawyer practice, outsourcing of paralegal duties to foreign countries, short-term 
paralegal programs, and diversity.  

 Works closely with the American Bar Association (ABA), the American Association for Paralegal Education (AAfPE), 
the International Paralegal Managers Association (IPMA) and other legal national associations.  

 Sponsors a representative on the ABA's Approval Commission, which works with the ABA's Standing Committee on 
Legal Assistants. (Tammy Smith was elected into this position at the 2016 Convention and will be officially appointed 
by the ABA in August)  

 Many of you may question, or wonder, what the NFPA Primary and Secondary Representatives do and why they are Board 
Members, or why there are two positions. We would like to take this opportunity, and also in future newsletters, to give in-
formation as to why these are very important positions by keeping you aware of scheduled events and happenings in the 
Paralegal Profession around the Country.  

The NFPA Representatives on the GLPA Board participate in monthly conference calls with other Region 3 Representatives 
to better prepare for issues that may arise at the annual meeting which is held in the Fall, and to discuss any issues in the 
Paralegal Profession that may come up in our specific areas. Kentucky is a buzz with voluntary certification being available 
through the Certified Kentucky Paralegal Program, as many would like to see more regulation of the Paralegal Profession.  

The NFPA Joint Conference (Regulation, Leadership and Certification) will be held April 28-30, 2017, in New York City. 
There is open registration for this event and information may be obtained on the NFPA website. Both of the current GLPA 
Representatives have attended this Conference in the past and there is great information shared from around the country. 
GLPA is not planning to attend this year due to budget issues, however, if you are interested in a leadership position, this is 
a great conference to attend and money well spent.  
 
NFPA Representatives are looking forward to another busy year with the Conference ahead that will be held in October. 
Please take time to check out the NFPA Website and utilize the tools that are free to you! 
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After graduating from Millsaps College with a B.A. in Sociology and Women’s Stud-
ies, MacKinnon attended the National Center for Paralegal Training in Atlanta, 
Georgia.  There, she majored in litigation and became fascinated by the law.  
MacKinnon’s father was an attorney, and she loved that she was working in an area 
in which he had once been a part. 

MacKinnon began her career in complex litigation and bankruptcy, but soon gravi-
tated towards medical malpractice defense work.  While most of her career has been 
in medico-legal work, she also had the opportunity to work in forensics and munici-
pal law.  In 2015, she began working for Baptist Health Plan as a paralegal, mostly 
drafting and tracking contracts and coordinating subrogation matters. In 2016, she 
moved to Compliance and began working as a Medicare compliance auditor. 

Additionally, MacKinnon has served in many capacities on the Board of Directors of 
the GLPA over the years, and has had the privilege of meeting and becoming friends 
with many wonderful paralegals.  When she moved to town without knowing a soul 
in 1993, she ran into a GLPA board member who insisted that she become involved 
immediately.  Thankfully MacKinnon took her friend’s advice, and she is so grateful- 
without the friendships and professional connections, she would certainly not have experienced as robust or diversified of a career.   

Member Spotlight: MacKinnon Andrews by Rebekah Walton 

If I Only Knew Then... by Stephanie Dewhurst 

“If I knew then what I know now...” 
 
We’ve all heard that expression before. 
That phrase is certainly cliché and over-
used.  However, no saying has ever rang so 
true since I actually started working in the 
paralegal field, almost four years ago. 
 
When I was in college at EKU, the majori-
ty of the legal courses I took were tough, 
but  manageable. There was lots of vocabu-
lary, lots of legal writing and research, and 
LOTS of flashcards. When I got my degree 
and completed my summer internship, I 
was ready to hit the ground running and 
find my first “big girl job” (mostly, I was 
ready to finally be able to stop waiting 
tables at Olive Garden). 
 
I first got hired by a solo practitioner who 
specialized in family law. My very first day, 
I came to the petrifying realization that all 
those vocab words I memorized in college 
weren’t going to help me draft a real set of 
Interrogatories and Requests for Produc-
tion of Documents, nor would they help 
me learn how to deal with the varying 
personalities of clients.  Those were things, 
I learned, that I was going to have to get 
better at by good old fashioned, baptism 

by fire experience. 
 
When I started working in insurance de-
fense at my current firm, that “learn by 
experience” mentality came even more 
into play. I realized that there are no text-
book forms that were going to work for 
every unique case we had, and at first I was 
afraid to really jump in and take a stab at 
something, in fear of showing how green I 
was. But once I got over that, I came to 
realize that I actually learned more when I 
took the initiative to draft a new kind of 
pleading, or schedule a deposition that 
had a million different attorneys on the 
certificate of service (ha!). Plus, I really 
learned what an awesome fount of 
knowledge my fellow paralegals are. 
 
To sum it all up, if I knew then (college) 
what I know now, I’d tell “college me” the 
following things:  
 
1) You will get better at your profession if 
you learn by doing; 
2) It’s okay to make mistakes - you learn 
even more that way; 
3) Become close with your fellow parale-
gals! Their support and knowledge are 
invaluable. 



Please Support our Sponsors and Advertisers! 

 

 

Page 12 Volume 4— Spring Issue 

GLPA TREASURER'S REPORT 

by Melanie Sennett 

 

CENTRAL BANK ACCOUNT 

Account Balance as of January 6, 2017    =                      $11,453.21 
TOTAL DEPOSITS              $ 7,305.00 

TOTAL DISBURSEMENTS                 $    239.99 

 
 
DUPREE FUND INFO: 

 

Dupree Fund – January 31, 2017       $ 11,137.35 

   

  

Central Bank balance as of February 13, 2017 $18,518.22 
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State Registration of  Your Franchise by Melanie Sennett 

As Senior Franchise Paralegal for Fazoli's System Management, LLC, I am responsible for all franchising work, issues, 
documentation, compliance and state registrations.   Currently, thru the affiliate Fazoli's Franchising Systems, LLC 
("Fazoli's"),  Fazoli's has 90 Franchise Restaurants located in 21 states.   Since franchising is regulated by the U.S. Fed-
eral Trade Commission, and by various state agencies, both federal law and individual state law in each state where 
you want to sell franchises must be reviewed and followed to be in compliance. 

The document provided to perspective buyers of a franchise ("Franchisee") is 
called a Franchise Disclosure Document. The FDD must contain 23 Items 
specifically required by 16 C.F.R. part 436, that provides prospective Fran-
chisees with a great deal of specific information about the seller of the fran-
chise ("Franchisor"), the franchise system being sold, and all documents that 
they will be signing,  This required regulated information enables a perspec-
tive buyer to make an informed decision. 

In addition to the FTC regulations, fourteen states have enacted additional 
franchise laws and require some type of registration of the FDD before you 
can offer for sale a franchise within that state.  These states are South Dako-
ta, Indiana, Illinois, Michigan, North Dakota, Virginia, Wisconsin, Califor-
nia, Maryland, Minnesota, New York, Rhode island, Washington, and Ha-
waii (I have offered to personally go to Hawaii to register Fazoli's, but so far 
have had no luck).  This can be as easy as providing a copy of the FDD to the 
state entity that handles franchises, to sending the FDD and various other 
required documents to the state for an intense review, the result of which 
could require you to make revisions to your FDD that would be used in that 
state.  

There are nine states that require registration of business opportunities and 
seller-assisted market plans.  The statutory definitions of these types of business relationships are often broad enough 
to include franchises, but most states provide some type of exemption for franchises that comply with the FTC Fran-
chise Rules.  Some states (Connecticut, Maine, North Carolina and South Carolina) have an automatic exemption if 
your trademarks and service marks involved in franchising are federally registered. However, you must actively file for 
the exemption in Florida (annually), Kentucky (one-time filing), Nebraska (one-time filing), Texas (one-time filing) and 
Utah (annually). 
 
For all remaining states, there are no additional state regulations for franchising, but you must follow the FTC regula-
tions. 
 
You must renew a registration annually after the end of your fiscal year, usually within 90 days or 120, depending on 
the state.  This requires updating the information in all 23 Items of the FDD to make it current, which includes 
providing updated audited financials.  In addition, if you have a material change to the information provided in the 
FDD, you must file an amendment or new filing in some states. 
 
The state agencies in charge of FDD registration are very helpful and usually more than happy to assist you with is-
sues, incorrect documentation, or any specific question you may have.  



Not Attending the CLEs? Here’s What You’ve Missed! By Debbie Gibby 
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January — Anatomy of a Trade Dress Case by Lou Hedrick Jones 

 

Lou Hedrick Jones presented January’s CLE to the GLPA on “Tempur Sealy Internation-
al, Inc. v. Wondergel, LLC dba Purple:  Anatomy of a Trade Dress Case”.  Ms. Jones re-
cently retired from Tempur Sealy International, Inc., where she practiced law as their Ex-
ecutive Vice President and General Counsel from June of 2009 to year end 2016, manag-
ing the company’s legal matters around the world.  She was previously the Senior Vice 
President and General Counsel for Papa John’s International, Inc. with a similar span of 
responsibilities.  Prior to that, Ms. Jones was the Senior Vice President, Corporate and 
International Law for Blockbuster Inc., responsible for International and Domestic fran-
chise and related matters, which included a two year expat assignment in London, Eng-
land.  Ms. Jones received her Bachelor of Arts degree from the University of Texas – Aus-
tin (1968), a Bachelor of General Studies in Business from the University of Nebraska 
and her Juris Doctor degree from Southern Methodist University School of Law 
(1984).  Prior to moving in-house with Blockbuster, Ms. Jones was a shareholder in the 
law firm of Thompson & Knight, LLC in Dallas, Texas, where she practiced for 14 years in the areas of real estate and 
franchise law. 

 

 Ms. Jones is admitted to practice law in the State of Texas (1984), and the Commonwealth of Kentucky (2007) 
and is a member of the American Bar Association, its Forum on Franchising, the Texas State Bar Association and the 
Kentucky Bar Association.  Retiring after over 30 years of law practice, she has made Lexington her home. 

 

February — Preparing for a Civil Trial by Bradley Moore 

 

Bradley E. Moore, a partner with the law firm of Boehl, Stopher & Graves, 
LLP, presented continuing education to the GLPA on Tuesday, February 
21, on the topic, “Preparing for a Civil Trial.” 

Mr. Moore graduated from the University of Kentucky, Gatton School of 
Business, with a B.B.A. in Finance in 1994, a B.S. in Accounting in 1995, 
and went on to the University of Kentucky College of Law where he re-
ceived his J.D. in 1998. 

Mr. Moore has significant trial experience and has represented profession-
als (attorneys and accountants), distributors, product manufacturers, gen-
eral contractors and subcontractors, heavy equipment companies, service as 

assigned counsel and insurance coverage counsel for specialty, commercial and personal lines carriers. He has 
also served as personal counsel for businesses who were self-insured's. 

Mr. Moore joined the Lexington office of Boehl Stopher & Graves, LLP as an associate in 2002 and became a 
partner in 2008.  Mr. Moore's work focuses on civil defense through trial, arbitration and mediation of liabil-
ity, insurance and commercial claims for a variety of entities and professional individuals. He has represented 
distributors, product manufacturers, general contractors and subcontractors, heavy equipment companies, ser-
vice as assigned counsel and insurance coverage counsel for specialty, commercial and personal lines carriers 
and service as personal counsel for businesses who were self-insured's. 
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TODD & ASSOCIATES REPORTING, INC. 

Jolinda S. Todd, RPR, Operator/Owner 

David E. Todd, Owner/Videographer 

(859)223-2322 
Jolinda@toddreporting.com 

Serving Central and Eastern Kentucky since 1999 

March—Foster Parenting and Termination of Parental Rights by Katherine J. Hornback 
 

Katherine J. Hornback, an attorney with Reinhardt & Associates, presented continu-
ing education to the GLPA on Tuesday, March 21, on a subject near and dear to her 
heart, foster parenting and the legal standards in Kentucky for the termination of pa-
rental rights.  Ms. Hornback has a 10 year old son and in 2015 became a licensed fos-
ter parent. 

Ms. Hornback was born in Lexington, Kentucky.  She obtained a B.A. in Political Sci-
ence/English from Miami University in 1991 and a J.D. from the University of Ken-
tucky College of Law in 1994.  She is admitted to practice in Kentucky state courts 
and before the U.S. District Court, Eastern and Western Districts of Kentucky, and 
the United States Court of Appeals for the Sixth Circuit.  Ms. Hornback is a member 
of the Fayette County and Kentucky Bar Associations, past President of the Kentucky 
Defense Counsel, past President of the Fayette County Young Lawyers Section, and 
past President of the Kentucky Young Lawyers Section. She is currently the DRI State 

Representative and serves on the Annual Convention Planning Committee. She served on the Board of Governors 
for the Kentucky Bar Association and is a Fellow of the American Bar Foundation. In 2003 she received the Out-
standing Young Lawyer Award from the Fayette County Bar Association.  She is AV rated by Martindale-Hubbell.  

Ms. Hornback’s areas of practice include employment, insurance defense, personal injury and general civil litigation. 
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Treasurer: 

Melanie Sennett  

Fazoli's System Management, LLC 

2470 Palumbo Drive 

Lexington, KY 40509 

859-825-6240 Direct Dial 

Email: melanie.sennett@fazolis.com  and 
treasurer@lexingtonparalegals.com  

CLE Chair: 

Debra Gibby, RP®, CKP 

Sturgill Turner Barker & Moloney 

333 W. Vine Street, Suite 1500 

Lexington, KY  40507 

T: (859) 255-8581, ext. 255 

Email: dgibby@sturgillturner.com or 

cle@lexingtonparalegals.com 

President: 

Rebekah Walton 

Sturgill Turner Barker & Moloney 

333 W. Vine Street, Suite 1500 

Lexington, Kentucky 40507 

T: (859) 235-8581 

Email: rwalton@sturgillturner.com and 

president@lexingtonparalegals.com  

Secretary: 

Elizabeth (Liz) Boggs 

Sturgill Turner Barker & Moloney 

333 W. Vine Street, Suite 1500 

Lexington, Kentucky  40507 

T: (859) 255-8581 

Email: lboggs@sturgillturner.com or 

secretary@lexingtonparalegals.com 

 

Vice President:  

Lydia Kendrick 

Eastern Kentucky University 

Office of University Counsel/Compliance 

Richmond, KY  40356 

Email: lkendrick2010@att.net or  

vicepres@lexingtonparalegals.com 

 

 

 

 

 

 

 

 

 

 

 

Certification Ambassador: 

Heather L. Purnell, RP® 
King & Schickli 
800 Corporate Drive, Suite 200 
Lexington, Kentucky 40503 
T: (859) 231-5800  

Email: heather@iplaw1.com and 
pace@lexingtonparalegals.com  

 

 

Our GLPA 2017 Officers & Board 

Page 19 Newsletter Title 



Our GLPA 2017 Officers & Board 

NFPA Primary Representative: 

Tammy Smith, CKP 

Fowler Bell PLLC 

300 W. Vine Street, Suite 600 

Lexington, Kentucky 40507-1751 

T: (859) 252-6700, ext. 160 

Email: tsmith@fowlerlaw.com or 

nfpa1@lexingtonparalegals.com  

 

NFPA Secondary Representative: 

Terri Marksbury 

Mazanec Raskin & Ryder  

Lexington, Kentucky  

Email: terri.marksbury@gmail.com or 

nfpa2@lexingtonparalegals.com   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Special Events:   

Charity Foster 

Garcia, Artigliere, Medby, & Faulkner  

specialevents@lexingtonparalegals.com  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Newsletter Chair 

C. Brian Devinney 

Walters Meadows Richardson, PLLC 

771 Corporate Drive, Suite 900 

Lexington, Kentucky 40503 

T: (859) 219-9090 

Email: brian@wmrdefense.com and  

newsletter@lexingtonparalegals.com  

Philanthropy:  

Jennifer Warren 

Golden Law Office 

771 Corporate Drive, Suite 750 

Lexington, Kentucky  40503 

T: (859) 469-5000 

Email: jwarren@goldenlawoffice.com 

 or philanthropy@lexingtonparalegals.com 
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IT Administrator:  

Beverly Rawlings 

Net Law Group, Inc. 

Phone: (502) 208-7236 

Email: brawlings@netlawinc.com or  

it@lexingtonparalegals.com 

 

 

 

 

 

 

 

 

 

 

 

Board-at-Large: 

Mary Reinhardt 

Reinhardt & Associates, PLC 

449 Lewis Hargett Circle, Suite 210 

Lexington, Kentucky 40503 

T: (859) 277-7100 

Email: mreinhardt@reinhardtlaw.com and 

boardatlarge1@lexingtonparalegals.com  

 

 

 

 

 

Job  Bank Chair: 

Jan Chapman 

Tempur Sealy International, Inc. 

1000 Tempur Way 

Lexington, KY 40511 USA 

T: (859) 455-1807 

Email: Jan.Chapman@tempursealy.com 
and  jobbank@lexingtonparalegals.com  

 

 

 

 

 

 

 

 

 

 

Student Relations Chair: 

Stephanie Dewhurst 

Landrum & Shouse LLP 
106 W. Vine Street, Suite 800 
Lexington, KY 40507-1684 
(859) 554-4038  

Email: stephanie@landrumshouse.com 
or studentrela-
tions@lexingtonparalegals.com  

 

 

 

 

 

 

 

 

 

 

 

 

 

Board at Large/KPA Liaison: 

Lynn Whitson 
Reinhardt & Associates PLC 
449 Lewis Hargett Circle, Suite 210 
Lexington, Kentucky 40503 
T: (859) 277-7100 

Email: lwhitson@reinhardtlaw.com and 
kpaliaison@lexingtonparalegals.com  

boardatlarge2@lexingtonparalegals.com 
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Attention Job Seekers by Jan Chapman 
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The following ad was submitted to the Fayette 
County Bar Association on January 10 for use in 
their quarterly newsletter: 
 

 
 
 

The following positions were shared with the 
GLPA members and are still available: 
 
February 10, 2017  
Paralegal — Fulkerson, Kinkel & Marrs, PLLC 
 
March 9, 2017   
Paralegal — DeCamillis & Mattingly, PLLC 
 
March 27, 2017   
Paralegal — Bruce R. Bentley, Attorney at Law,  
    PLLC 
 
For more information on how to apply for these 
positions, please go to the members section of our 
website:  



5 Questions for... Cheryl Cheatham 
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1)  Are you sunrise, day-
light,  twilight, or night?   

 I would be daylight, 
be cause some call me a 
ray of  sunshine. 

2) If you were to create a  

 slogan for your life, 
what  would it be?  

 “We’re burning day-
light! “  I have said this state-
ment  many times when I 
am  sitting at useless meeting. 

3)  If you were any salad dressing in the world, what 
 would it be and why? 

 Honey mustard because I can be sweet and tart. 

4)  Would you rather be bitten by a radioactive spi-
der or  a vampire and why? 

 I would be a spider. I’m not a night person. 

5)  What is the one thing for which you would most 
like  to be remembered after your death? 

 A quote from Nannie McPhee: “When you need 
me  and do not want me, I must stay, but when you 
want  me and no longer need me, I must go.”  Quite 
sad,  but that’s how I work. 

 

Cheryl Cheatham is a Loss Mitigation Retention/
Disposition Specialist with the Kentucky Housing Cor-
poration and is a 2014 graduate of Sullivan University’s 
Paralegal Studies Program.  She is a member of the 
Honorable Order of the Kentucky Colonels, Phi Theta 
Kappa Honor Society, and the Sigma Beta Delta Hon-
or society. Cheryl has been a frequent volunteer at our 
Pro Se Divorce Clinics.   

 

 







The Lexington Paralegal Association was established in 1980 to promote 

the paralegal profession in Lexington and surrounding communities. In 

1994 its membership voted to change the Association’s name to Greater 

Lexington Paralegal Association. The GLPA serves as a forum for parale-

gals to exchange ideas, opinions and concerns. Through the Association, 

we hope to increase the awareness of the public, judiciary and legal com-

munities of the scope of paralegal responsibilities. 

Membership is comprised of practicing paralegals and students enrolled 

in paralegal programs and paralegals not currently employed as parale-

gals. Sustaining membership includes law firms, colleges, universities, 

local business and individuals. 

Our Mission 

 

Promote the paralegal  profession. 

 

Provide seminars for the continuing legal education of paralegals. 

 

Act as a forum for the exchange of information. 

 

Promote and support professional standards. 

 

Communicate with the legal community and the general public. 

 

Participate in local and national issues that affect the profession. 

 

BUSINESS NAME 

GLPA 
P.O. BOX 574 

LEXINGTON KY 40588  

W E’ RE ON THE WEB!  

L EXINGTONPARALEGALS. COM 


